
Town of Hingham 
Posting of Job Vacancy

Title: Social Worker/Opioid Program Coordinator  
Department: Health
Status: Part-time, 30-hour, four-day workweek 
(Mon-Thu)

Grade: 6, Non-Union position
Salary Range: $35.39 to start and progressing 
to $47.48 per hour through annual step 
increases. 

About Working for the Town of Hingham: The Town of Hingham is a beautiful coastal community 
with much to offer. As a Town of Hingham employee, you will be an essential part of a team, aiding a 
community and working in a supportive culture that promotes cooperation, integrity and professional 
development. 

Top Benefits:


 A four-day work week (Mon-Thu)
 Generous paid vacation, sick and 

personal time
 Paid holidays

 Free access to Town Hall gym
 Medical, dental and life insurance 
 Pension 


Duties: Working under the general direction of the Executive Health Officer, the employee performs 
administrative, technical and professional work coordinating case management for mental health and 
Opioid Use Disorder (OUD) health services in the community. Work includes meeting with residents and 
employees, providing connections to resources, meeting social, health, and OUD needs, and 
coordinating Hingham’s OUD programming.

Requirements: A candidate for this position should have a Bachelor’s Degree in Social Work or related 
degree.  Four to six years of demonstrable experience working with client populations in a social service 
setting. Hold a Massachusetts license as a Licensed Alcohol and Drug Counselor (LADC) and/or 
certification as a LSW Preferred. The Town may consider equivalent education and experience in 
determining whether a candidate has met the requisite qualifications. Ability to clear a CORI and any 
other background checks. 

Interested candidates should email a letter of interest and resume to Jobs@hingham-ma.gov. Please 
submit documents in PDF or MS Word DOCX (not DOC) format.

Deadline: open until filled Date of Posting:  9/15/2026

mailto:Jobs@hingham-ma.gov


The Town of Hingham is an equal opportunity employer and does not discriminate based on race, 
creed, gender, national origin, age, disability, marital or veteran status, sexual orientation or any 
other legally protected status. 


